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506  UT MD Anderson Cancer Center 127406 De La Cruz,Denise Prog Administrator DDLCruz@mdanderson.org Doctorate-Ed.D. in Ethical Leadership 5,000.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 232309 Franklin,Charnell L Sr Coord, Research Data CLFranklin2@mdanderson.org Masters-Public Health 5,000.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 224955 Watkins,Raquel L Health Information Specialist RRubio@mdanderson.org Masters-Healthcare Administration MHA 5,003.00 (3) Increasing qualified employees in shortage areas
Bachelors-Bachelor of Science Interdisciplinary Studies - Health Sciences and
506  UT MD Anderson Cancer Center 200363 Jenkins, Tiffany HIM Associate Tlenkins1@mdanderson.org Project Management 5,003.37 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 195370 Sullaway,Catherine M Sr Psychometrist CMTurnerl@mdanderson.org Masters-Master of Science in Clinical Research Management 5,015.44 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 200952 Smith,Thelma S Sr Financial Analyst TSSmith@mdanderson.org Masters-Masters of Business Administration (Business Analytics) 5,049.03 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 261066 Rupp,Ariana E Sr Research Asst o] n.org D PhD in i & i v Biology 5,052.00 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 183107 Duran,Adrienne F Assoc Dir, Animal Facility ASFerguson@mdanderson.org. Masters-Masters of Business Administration 5,071.04 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 234582 Benwill,Jolan Christie Comp Tomographic Tech JCBenwill@mdanderson.org Masters-Masters in Health Administration 5,079.96 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 248924 Chukelu,Valerie E Case Manager VEC| n.org D -Doctor of Nursing Practice - Informatics 5,080.10 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 243938 Artuz,Alexis Adam Animal Resources Technol AAArtuz@mdanderson.org Masters-Master of Health Leadership 5,087.50 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 219759 Madhu,Anitha Clinical Charge Nurse AMadhu@mdanderson.org Academic Courses 5,088.00 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 188926 Lava,Mary Angeles O Clinical Nurse, Outpatient MOLava@mdanderson.org Masters of Science in Nursing 5,090.00 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 228362 John,Manju Clinical Nurse, Outpatient Mlohnl@mdanderson.org Bachelors of Science in Nursing 5,090.00 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 155707 Ifokwe,Mellony L Clinical Nurse, Outpatient i org D Doctor of Nurse Practice Executive Leadership 5,100.00 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 206567 Alexander,Maggie M Clinical Nurse, Outpatient n.org D Doctor of Nursing Practice 5,104.30 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 179318 Caesar,Angelina J Sr Administrative Asst AlJCaesar@mdanderson.org Bachelors-Communication Studies 5,111.09 (3) Increasing qualified employees in shortage areas
Masters-Masters of Business ~Adminstration-empahsis on Healthcare
506  UT MD Anderson Cancer Center 260162 Norris,Chelsea J Coord, Patient Services CINorri org inistrati 5,113.35 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 183666 Owens,Pamela Lead Police Telecommunicator PSOwens@mdanderson.org Bachelors-Emergency Management 5,113.58 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 169714 Turner,Ebonee R Coord, Patient Services ETurnerl@mdanderson.org Bachelors-Bachelor of Science in Health Administrtion 5,115.06 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 234838 Gordon,Tauna T Sr Research Nurse TTGordon@mdanderson.org Bacherlos of Science in Nursing 5,119.37 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 218397 Opena,Joanne Clinical Nurse JOpena@mdanderson.org Masters-Clinical Nurse Leader 5,140.62 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 198491 To,Connie Clinical Nurse CTo@mdanderson.org Masters of Science in Nursing 5,151.94 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 193484 Sanni,Samuel Sr Applications Sys Analyst SSanni@mdanderson.org Masters-Masters of Business Administration/Healthcare Administration 5,152.16 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 232921 Jung,Young Joo Clinical Nurse Ylungd@mdanderson.org Masters-adult gerontology nurse practitioner 5,168.88 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 165857 Sicalag,Rosalie L Clinical Nurse, Outpatient rIsicalag@mdanderson.org Masters-AGPCNP - Adult Gerontology Primary Care Nurse Practitioner 5,173.49 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 260207 Alexander,Lanitra R Clinical Nurse, Outpatient LRAlexander@mdanderson.org Masters-Nursing Education 5,183.00 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 246928 Carino,Tishanna Marie Sr Administrative Asst TMCarino@mdanderson.org Bachelors-Health and Human Services 5,192.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 231487 Gray,Jerricka C Coord, Patient Services JCGray@mdanderson.org 5,205.00 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 192736 i Advanced Prac Registered Nurse gl n.org D Doctor of Nurse Practice 5,212.51 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 204415 Quevido,Danilo Sr Accounting Clerk DQuevido@mdanderson.org Masters-Master of Business Administration with specialization in Cybersecurity 5,213.23 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 210132 Mundie,Tiffany A Advanced Prac Regi Nurse T i org Doctorate-Doctor of Nurse Practice 5,219.80 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 248467 Jenkins Jr,Robert Clinical Billing Specialist Rllenkins@mdanderson.org Bachelors-Healthcare Administration 5,223.80 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 254992 Emovon,Juliet O Clinical Nurse JOEmovon@mdanderson.org Masters-Masters of Science in Nursing-FNP 5,227.77 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 195218 Joseph,Soya Clinical Nurse Sloseph6@mdanderson.org Post Masters of Science in Nursing 5,232.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 245329 Duncan,Shonta Shantel Clinical Nurse SSDuncan@mdanderson.org Masters-Masters Of Science in Nursing 5,237.50 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 250882 Akiwowo,Monisola O Coord, Research Data MOAkiwowo@mdanderson.org Bachelors-Health Studies 5,237.76 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 202989 Sunil Josy Clinical Nurse JSunil@mdanderson.org Masters of Science in Nursing 5,240.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 246052 Budhwani,Mehak Research Data Spec i org Masters-bi informatics 5,241.26 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 223992 Fair,Chelsie G Administrative Asst CGFair@mdanderson.org Masters-Business Administration 5,250.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 233140 Goudeau,Monica Rene Financial Clearance Associate MRGoudeau@mdanderson.org Masters-Mass Communications 5,250.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 251595 Benny Mathew,Amala Coord, Patient Services ABennyl@mdanderson.org Masters-Masters in Data Analytics 5,250.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 116160 Bowman,Virginia B Exec Dir, Hospital & Clinics vbowman@mdanderson.org Doctorate-Doctor of Nurse Practice 5,250.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 116172 Atkins,Debra D Clinical D ion Spec i n.org Masters-Healthcare Administration 5,250.00 (3) Increasing qualified employees in shortage areas
Bachelors-Bachelor of Applied Arts and Sciences (BAAS) minor Accounting and
506  UT MD Anderson Cancer Center 121516 Rojas Ill,Benito Personnel Assistant brojas@mdanderson.org General Business Admin 5,250.00 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 124772 Wen,Xiaoxia Laboratory Coordinator n.org Academic Courses 5,250.00 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 132109 Tunley,LaKeisha M Megr, Clin Research Finance LTy Y n.org D B - Healthcare 5,250.00 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 134076 Brown,Yolanda D Supv, Clinical Studies ydbrown@mdanderson.org Masters-Masters of Business Administration 5,250.00 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 134496 Yang,Wei Tse Chair wyang@mdanderson.org Masters-Health Care Management 5,250.00 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 134571 Barkoh,Bedia A Laboratory Manager, PLM babarkoh@mdanderson.org Masters-Executive Master in Health Administration 5,250.00 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 134645 De Jesus,Sherri L Assoc Dir, Res Planning & Dev j n.org D -Leadership and Change PhD Program 5,250.00 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 153702 Eakes Ponnie,Annette L Training Program Coord aeakesponnie@mdanderson.org Masters-Master Social Work 5,250.00 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 154369 Hedge,Dana D Office Supervisor ddhedge@mdanderson.org Bachelors-Healthcare Management 5,250.00 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 154425 Summers,Debra O HIM Associate dsummers@mdanderson.org Masters-Clinical Social Work 5,250.00 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 156079 Williams-Lara,Tiffany L Supv, Donor Operations tllara@mdanderson.org Masters-Criminal Justice, MS 5,250.00 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 157240 Avis,Shara R Megr, Strat Indus Ventures Proj SRAvis@mdanderson.org Masters-Master in Jurisprudence 5,250.00 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 157338 Reamo,Kissuth E Program Coord, Nursing kreamo@mdanderson.org Masters-MS-Publishing 5,250.00 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 157609 Bakhru,Sarita S Supv, Laboratory ssbakhru@mdanderson.org Masters-Master of Healthcare Administration 5,250.00 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 157686 Light,Jonathan D Employee Health Assistant jon.light@mdanderson.org Masters-MS is Supply Chain Management 5,250.00 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 159484 Guliex,Serina S Sr Training Rep i guli n.org Masters-Masters of Education Curriculum and Instruction 5,250.00 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 159522 Glasper,Tiffany L Operations Manager TGlasper@mdanderson.org Masters-Business Administration - Healthcare Administration 5,250.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 160545 Morrison,Matricia L Surgical Clinical Reviewer mmorriso@mdanderson.org 5,250.00 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 162098 Hernandez,Jorge A Megr, Diagnostic Imaging Jorge.Hernandez@mdanderson.org  Bachelors-Bachelor of Science-Healthcare Management 5,250.00 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 162392 Mack-Moshay,Tina L Protocol Research Info Spec MLTina@mdanderson.org Bachelors-General Studies 5,250.00 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 162467 Cardona,Griselda Jazmin Coord, PLM Qual & Reg Mgmt GlLocklear@mdanderson.org Masters-M.B.A. HEALTHCARE MANAGEMENT 5,250.00 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 162719 Bailey,Lesley A Asst Mgr, Nurse Iclark@mdanderson.org Masters-Masters of Science in Nursing 5,250.00 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 165389 Bartonico,Alvi Alimboyogen Operations Manager ABartonico@mdanderson.org Bachelors-Healthcare Administration 5,250.00 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 165498 Steptoe,Jessica R Financial Clearance Associate jrstep n.org ociates-BUSINESS ADMINSTRATION LEADERSHIP 5,250.00 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 169851 Smalligan,Rodney K Sr Facilities Project Manager RKSmalligan@mdanderson.org Bachelors-Architecture 5,250.00 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 171003 Reed,Jason M Asst Mgr, Pharmacy JMReed@mdanderson.org Masters-Master of Business Administration 5,250.00 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 171015 John,Janey P Clinical Nurse JPJohn@mdanderson.org Masters of Science in Nursing 5,250.00 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 171956 Hill,Lisa M Office Manager LMHill@mdanderson.org Masters-Healthcare Administration 5,250.00 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 172370 Turner,Shryll E Clinical Nurse, Outpatient SETurner@mdanderson.org Masters of Science in Nursing 5,250.00 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 176127 Henry,Linval M Coord, Lead Services LMHenry@mdanderson.org Bachelors-BS-Psychology 5,250.00 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 178662 Jackson,Natalie J Advanced Prac Registered Nurse org D ilosophy of Nursing 5,250.00 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 180634 Muriithi,Wilton M SHP ion C i WMuriithi org D Doctorate in Higher Educational Leadership 5,250.00 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 180758 Gonzales,Yvette E Coord, Clinical Studies YGonzales@mdanderson.org Masters-Masters of Business Administration- 5,250.00 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 180936 Pratihar,Rajarshi Sr Audiologist RPratihar@mdanderson.org Masters-MHA/Masters of Business Administration (Dual degree) 5,250.00 (3) Increasing qualified employees in shortage areas
Masters-Master ~ of  Healthcare ~ Administration/Master ~ of  Business
506  UT MD Anderson Cancer Center 181371 Crow,Jaime R Quality Assurance Specialist JRCH org inistrati 5,250.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 181478 De Las Pozas,Giordana Informatics Manager GDe@mdanderson.org Masters-Biomedical Informatics 5,250.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 182316 Nguyen,Thuy T Physician Asst TTNguyen13@mdanderson.org Masters-Physician Assistant master's Degree Completion Program 5,250.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 182695 Lazo,Juanita Program Coordinator Jlazo@mdanderson.org Bachelors-Business Administration -Finance 5,250.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 182856 King,Judy L Team Leader, Campus Services JLKing@mdanderson.org Associates-Health Information Technology 5,250.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 187898 Grimes,Denesha R Coord, Research Data DWilliams2@mdanderson.org Masters-Masters of Science, Biotechnology 5,250.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 190268 Austin,Marcus J Sr Coord, Research Data MJAustin@mdanderson.org Bachelors-Business Administration 5,250.00 (3) Increasing qualified employees in shortage areas
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506  UT MD Anderson Cancer Center 191474 Miranda,Karen J Clinical Nurse KIMiranda@mdanderson.org Masters-Masters of Science in Nursing CNL Program 5,250.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 192382 Antaby,Paul J Coord, Research Data PJAntaby@mdanderson.org Masters-Master of Health Administration 5,250.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 192690 Scott,Amanda R Supv, Clinical Studies AScott1@mdanderson.org Masters-Masters of Business Administration with a focus on Management 5,250.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 193900 Erica,Eric G Clinical Nurse EGErica@mdanderson.org Masters-Family Nurse Practitioner's Program 5,250.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 196925 Richards,Marcia M Research Dept i n.org D -PhD in Leadership 5,250.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 197430 Johncy,Swapna J Advanced Prac Registered Nurse y n.org D -PhD in Nursing 5,250.00 (3) Increasing qualified employees in shortage areas
Masters-Masters of Business Administration with Certificate in Health Systems
506  UT MD Anderson Cancer Center 197534 Meuth,Kathryn R Sr Administrative Asst KRMeuth@mdanderson.org Policy and Managment 5,250.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 198085 Valdes,Juanita H Research Nurse JSHicks@mdanderson.org Masters of Science in Nursing 5,250.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 198972 Muckelroy,Consuela D Financial Clearance Associate CDMuckelroy@mdanderson.org Bachelors-Communications Degree 5,250.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 200992 Conklin,Molly M Clinical Nurse MMConklin@mdanderson.org Masters-AGACNP 5,250.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 201750 Albert,Aisha Chante Coord, Clinical Studies AAlbert@mdanderson.org Masters-Industrial/ Organizational Psychology 5,250.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 202210 Terry,Usheina S Sr Administrative Asst USTerry@mdanderson.org Masters-Masters of Business Administration- Leadership and Human Resources 5,250.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 202516 Serial,Shanika R Megr, Business Services SRSeri org D ioral Health 5,250.00 (3) Increasing qualified employees in shortage areas
Masters-MASTER of HEALTHCARE ADMINISTRATION/MASTER of BUSINESS
506  UT MD Anderson Cancer Center 203256 Sallier,Jonathan R Prin EHR Sys Analyst JRSallier@mdanderson.org ADMINISTRATION 5,250.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 204276 Fitzgerald,Winston J Administrative Asst WiJFitzgerald@mdanderson.org Bachelors-Business Management with a Focus in Finance 5,250.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 206077 Franklin,Morgan A Personnel Assistant MAFranklin@mdanderson.org Masters-Master in Healthcare Administration 5,250.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 206154 Garza,Monica V Sr Administrative Asst MVGarza@mdanderson.org Masters-Clinical Mental Health 5,250.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 206883 Yearby,Brittany N Sr Coord, Clinical Studies BNYearby@mdanderson.org Masters-Master of Public Health 5,250.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 207757 Ahmed,Nahyan S Healthcare Systems Engineer NSAhmed1@mdanderson.org Masters-Master of Business Administration 5,250.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 208601 Kafray,Abdul K Executive Gift Officer KKafray@mdanderson.org Masters-Master of Health Administration (Healthcare Management) 5,250.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 209173 Khan,Samia Sr Coord, Research Data Skhan9@mdanderson.org 5,250.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 209431 Eshareturi,Okeroghene Clinical Nurse OOEshareturi@mdanderson.org ~ Masters-Family Nurse Practitioner 5,250.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 209977 Dockery,Jamie L Clinical Nurse, Outpatient JLMichalk@mdanderson.org Masters-Masters of Science in Nursing - Family Nurse Practitioner 5,250.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 211043 Hutto-Prudencio,Sarah J Clinical Nurse SIPrudencio@mdanderson.org Masters-Family Nurse Practitioner 5,250.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 212018 Chan,Jessica G Academic C il n.org Masters-B i with HR Emphasis 5,250.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 216532 Gutierrez,Victoria T Res Ovrsght & Intgrity Spec VMThiele@mdanderson.org Masters-Master of Jurisprudence 5,250.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 216534 Arceneaux,Elizabeth J Sr EHR Sys Analyst EJAr n.org Doctorat ‘mation Systems 5,250.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 217356 Okai,Patrick Sr Info Security Analyst POkai@mdanderson.org Masters-Master of Engineering Cybersecurity 5,250.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 217862 Areola,Enitan A Sr Clinical Coding Specialist EAAreola@mdanderson.org Masters-HEALTH INFORMATICS 5,250.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 218143 Valdez,Atalia Daniela Development Specialist ADValdez@mdanderson.org Masters-Masters of Business Administration 5,250.00 (3) Increasing qualified employees in shortage areas
Masters-Business ~Administration with a concentration in Healthcare
506  UT MD Anderson Cancer Center 218364 Fraser,Tameka C Program Coordinator TCFraser n.org inistrati 5,250.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 219462 Kinnison,Jennifer L Program Coordinator JLKinnison@mdanderson.org Masters-Masters of Business Administration 5,250.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 220768 McGaskey,Angela N Research Nurse Manager org D Nursing PhD 5,250.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 222194 Meas,Salyna Sr Research Asst SMeas@mdanderson.org Masters-Masters in Biomedical Informatics 5,250.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 222197 Gadd,Ashley R Safety Specialist ARGadd@mdanderson.org Masters-Masters of Business Administration 5,250.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 223066 Snyder,Jenna Clinical Nurse JSnyder@mdanderson.org Masters-Nursing Leadership & Administration 5,250.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 223522 Carr,Sarah K Megr, Revenue Capture & Support  SKCarr@mdanderson.org Masters-Masters of Health Administration 5,250.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 224036 Pathiyil,Neema A Physician Asst NAPathiyil@mdanderson.org Masters-Masters of Business Administration in Health care management 5,250.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 225022 Alonso,Maria L Clinical Nurse, Outpatient MLAlonso@mdanderson.org Masters-Executive Nurse Leader 5,250.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 225537 Kelly,Carolyn L Administrative Asst CLKellyl@mdanderson.org Bachelors-Healthcare Management 5,250.00 (3) Increasing qualified employees in shortage areas
Masters-Business Administration -Masters of Business Administration - HR
506  UT MD Anderson Cancer Center 226041 Rowe,Jovan S Program Coordinator org Emphasis 5,250.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 227166 Adewale,Shadiat O Coord, Clinical Studies SOAdewalel@mdanderson.org Masters-Masters of Healthcare Administration 5,250.00 (3) Increasing qualified employees in shortage areas
Masters-Master of Business Administration, Specialization in Project
506  UT MD Anderson Cancer Center 227479 Letang,Naomi S Coord, Patient Services NSL n.org 5,250.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 229649 Ha,Kim Le Clinical Nurse KLHa@mdanderson.org Masters-Family Nurse Practitioner Program 5,250.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 229993 Mendenhall,Brianna Marie Physician Asst BMMendenhall@mdanderson.org  Doctorate-Doctor of medial science 5,250.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 232940 Chopin-Sanderson,Selwyn David Program Coordinator SDChopin@mdanderson.org Academic Courses 5,250.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 233489 Bang,Caroline Mireille Clinical Nurse CMasters of Business Administrationr Masters-Psychiatric Mental Health Nurse Practitioner 5,250.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 234115 Asumbrado,Roan Claire Gumapac St Physical Therapist RGAsumbrado@mdanderson.org  Doctorate-Doctorate of Science in Physical Therapy (DScPT) 5,250.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 234574 Marek,Kelly R Coord, Clinical Studies KRMarek@mdanderson.org Masters-B inistrati Emphasis 5,250.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 235213 Patel,Amiben Babubhai Sr Coord, Clinical Studies ABPatel2@mdanderson.org Bachelors-Bachelor of Science, Nursing - Prelicensure 5,250.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 235799 Aguilar,Margie Financial Analyst MAguilar2@mdanderson.org Masters-Masters of Business Administration Health Care Emphasis 5,250.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 236314 Graham,Brooke C Clinical Research Proj Mgr BCBGraham@mdanderson.org Masters-Master of Business Administration 5,250.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 236419 Sells,Jennifer Sr Research Histology Tech Isells@mdanderson.org Masters-Education 5,250.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 237748 A A 1 .org  Master: Information Systems 5,250.00 (3) Increasing qualified employees in shortage areas
Masters-Master of Healthcare Administration / Master of Business
506  UT MD Anderson Cancer Center 238597 Vazquez,Marc Luis Sr Coord, Research Data MLVazq org inistrati 5,250.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 241886 Henderson,Untearia D Coord, DI Services UDHenderson@mdanderson.org  Masters-Public Health 5,250.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 243138 KimKyu T Nurse Anesthetist KTKi n.org D -PhD in Nursing 5,250.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 243427 Gray,Avery D Patient Escort ADGrayl@mdanderson.org Bachelors-Bachelors degree in Nursing 5,250.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 245097 Vazquez,Lydia Maricela Research Asst | LMLopez3@mdanderson.org Masters-Biotechnology 5,250.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 245420 Yang,Jennifer Susie Sr Secretary JSYang@mdanderson.org Bachelors-Biology 5,250.00 (3) Increasing qualified employees in shortage areas
Masters-Masters of Business Administration Healthcare Administration
506  UT MD Anderson Cancer Center 245521 Maxwell,Tarah Clinical Nurse TMaxwell1@mdanderson.org emphasis 5,250.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 245726 Middleton,Melissa R Patient Care Technician MRMiddleton@mdanderson.org  Bachelors-Bachelors of Science in Nursing 5,250.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 246612 Nevarez,Marissa Ruby Sr Secretary MRNevarez@mdanderson.org Bachelors-Education 5,250.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 247167 Bayona,Geraldine Carillo GCBayona@mdanderson.org Masters-Master of Science in Nursing- Family Nurse Practitioner 5,250.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 247897 Phillips,Monica | MIPhillips@mdanderson.org Bachelors-Bachelors of Science in Nursing 5,250.00 (3) Increasing qualified employees in shortage areas
Masters-Masters of Science in Nursing- Adult/Gerontology Acute Care Nurse
506  UT MD Anderson Cancer Center 248629 Carreon,Craig B CCarr org iti 5,250.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 248636 Calderon,Eva Amelia Villejo Room Service Assistant ECalderon2@mdanderson.org Masters-Masters of Public Health and Dietetic Internship 5,250.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 248657 Ho,Jennifer Nhu Grant Program C J org Masters-MHA/Masters of Business Administration 5,250.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 248750 Joseph,Kevin Administrative Asst Kloseph1@mdanderson.org Masters-Masters In Health and Business Admi 5,250.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 248852 Ndigwe,Juliet | Megr, Financial Clearance JINdigwe@mdanderson.org 5,250.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 248948 Stafford,Samantha Jo Medical Assistant n.org ociates-Di Medical 5,250.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 249405 Ugwuegbulam,Ezenwa C Coord, PLM Qual & Reg Mgmt ECL on.org D -Doctor of business / Healthcare 5,250.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 249547 Garcia,Alondra Giselle Patient Escort AGGarcial@mdanderson.org Bachelors-Biology 5,250.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 249999 Janjua,Hilla Amanullah Sr Administrative Asst HAJanjua@mdanderson.org Bachelors-Bachelors in Health Promotion with a minor is Psychology 5,250.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 250181 Garcia,Beatrice M Assoc Business Sys Analyst BMGarcial@mdanderson.org Masters-Master of Healthcare Administration 5,250.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 250372 Gonzalez Jr,Alvaro Administrative Asst AGonzalez16@mdanderson.org Masters-Masters of Business Administration 5,250.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 251145 Dziewa,Joanna C JCDziewa@mdanderson.org Masters-Masters in Nursing: Family Nurse Practitioner 5,250.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 251323 Martindale,Mackenzie Michelle MMMartindale@mdanderson.org  Masters-Masters of Science in Nutrition 5,250.00 (3) Increasing qualified employees in shortage areas
Certification Programs-Post Masters Adult-Gero Acute care nurse pretitioner
506  UT MD Anderson Cancer Center 252142 Issac,Jeena Sibi Nocturnal Adv Pract Provider Islssac@mdanderson.org certification 5,250.00 (3) Increasing qualified employees in shortage areas




Professional
License or Total Expenditure for training
Certification (if  courses or educational

Type of certification or degree (if any) the course or program is a part of applicable) programs in FY 2020
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506  UT MD Anderson Cancer Center 252840 Chavez,Paul A Assoc EHR Sys Analyst PAChavez@mdanderson.org Masters-Master's in Nursing Healthcare Informatics 5,250.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 253097 Valdes Velasco,Pamela Community Rep, Blood Donor Sve  PValdes@mdanderson.org Academic Courses 5,250.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 253573 SiMasters of Business Administration( Assistant Professor CASiMasters of Business Administrati Masters-Master in Public Health 5,250.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 254501 Diallo,Hadja K Clinical Nurse HKDiallo@mdanderson.org Masters-Public health 5,250.00 (3) Increasing qualified employees in shortage areas
Masters-Master of Business Administration - Healthcare Administration
506 UT MD Anderson Cancer Center 254636 Aromin,Jonathan Daniel C Coord, Patient Services JCAromin@mdanderson.org Emphasis 5,250.00 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 255140 McElveen,Sable R Social Work Counselor SRM org D Health Administration 5,250.00 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 255412 Stroman,Nicole R Financial Clearance Associate NRStroman@mdanderson.org Academic Courses 5,250.00 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 256076 Anderson,Angela D Assoc Dir, Finance AD; org D Healthcare 5,250.00 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 256274 Griffith,Danielle C Occupational Therapist Asst DCGriffith@mdanderson.org Masters-Occupational Therapy 5,250.00 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 256688 Peter,Priyadarshini Coord, Research Data PPeter@mdanderson.org Masters-Master of Healthcare Administration 5,250.00 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 257327 Mosley,Kelci C Patient Svcs Representative KCMosley@mdanderson.org Masters-Healthcare Administration 5,250.00 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 258438 Holly,Ashley E Research Scientist AEHolly@mdanderson.org Masters-Master of Business Administration 5,250.00 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 258483 Taylor,Randi R Coord, Research Data RRTaylorl org D Doctor of Health i 5,250.00 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 260471 Kolluru,Venkata Vijaya S Research Engineer VKolluru@mdanderson.org. Masters-Master of Science 5,250.00 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 260936 Durmic,lIsak Patient Escort IDurmic@mdanderson.org Bachelors-Biology 5,250.00 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 260937 Nguyen,Tiffany T Patient Escort TTNguyen31@mdanderson.org Bachelors-Bachelors of Science in Nursing 5,250.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 263049 Alexander,Sneha Coord, Patient Services SAlexander6@mdanderson.org Masters-Masters in Health Administration. Masters in Business Administration 5,250.00 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 155211 Bevel,Courtney Y Sr Coord, Research Data courtney.jackson@mdanderson.org  Masters-Masters of Business Adminisrtation with an Emphasis in Healthcare 5,250.00 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 166139 Dunigan,Perrie L Administrative Asst plduniga@mdanderson.org Masters-SOCIAL WORK 5,250.00 (3) Increasing qualified employees in shortage areas
Masters-Business Administration - Masters of Business Administration -
506  UT MD Anderson Cancer Center 240098 Falcon,Kassandra Sr Data Systems Coordinator KFalcon1@mdanderson.org Healthcare Administration Emphasis 5,250.00 (3) Increasing qualified employees in shortage areas
Masters-Master of Business Administration/ Leadership (Masters of Business
506 UT MD Anderson Cancer Center 256473 Harris,Deniece M Coord, Patient Services DMHarris1 n.org ini i 5,250.00 (3) Increasing qualified employees in shortage areas
Doctorate-Doctor of Nurse Practice- Clinical Nurse Leader Bridge to Executive
506  UT MD Anderson Cancer Center 168665 Rock,Raina Clinical Nurse Leader RRockl@mdanderson.org Nursing Administration 5,262.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 170775 Wilson,Annie Clinical Nurse Leader AWilson1@mdanderson.org Doctorate-Doctor of Nurse Practice in Executive Nursing Administration 5,262.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 144288 Ibarra,judith B Prog Megr, D jbibar n.org Bachelors-Bachelor of Science - Healthcare Management 5,283.25 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 132526 Smith,Sarah P Assoc Rsch Dept i .org Bachelors-Bachelor of Science, Business - Healthcare Management 5,285.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 176303 Olvera,Sharon T Administrative Director STOlvera@mdanderson.org Bachelors-BS Business - Healthcare Management 5,285.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 217699 Chiege,Nneka M Coord, Coding Training NMChiege@mdanderson.org Doctorate-Doctor of Health Sciences 5,286.84 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 171722 Curtis,Stephanie D IT Support Technician SDCurtis@mdanderson.org Bachelors-Bachelor of Science Computer Information Systems 5,299.33 (3) Increasing qualified employees in shortage areas
Masters-Masters of Information Technology (MS) w/ concentration in Enterprise
506  UT MD Anderson Cancer Center 127894 Humber,Robert C Applications Systems Analyst rhumber@mdanderson.org Software Development 5,300.00 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 128304 Dike,Stella N Nursing Educator i n.org D -PhD in Nursing Science 5/449.41 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 237276 Socias,Anaphine D Case Manager ADSocias@mdanderson.org Masters-Master in Nursing Health Care leadership 5,490.00 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 237137 Duckworth,Briana Arielle Coord, Patient Services BAErvin@mdanderson.org Bachelors-Nursing 5/498.09 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 220218 Mitchell,Bailee M Clinical Nurse BMMcCannl1l@mdanderson.org Masters-Family Nurse Practitioner 5,500.20 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 221121 Mitchel,Magen D Clinical Nurse MDMitchel@mdanderson.org. Masters- Nursing Education 5,520.40 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 221117 Stromas,Kimara Clinical Nurse KStromas@mdanderson.org Bachelors-Bachelors of Science in Nursing / NURSING 5,545.29 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 257579 Gonzalez Garza,Eutimio J Research Asst | EJGonzalez@mdanderson.org Masters-Public Health 5,549.87 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 171009 Agustin,Anna C Clinical Nurse ACAgustin@mdanderson.org Masters-Adult Gerontology Acute Nurse Nurse Practitioner 5,564.69 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 192390 Shrestha,Umita Sr Coord, Clinical Studies UShrestha@mdanderson.org Bachelors-AO Bachelors of Science in Nursing 5,571.00 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 226092 Lledo,Ellezmer Riyan Surgical Technologist ELledo@mdanderson.org Bachelors-Bachelors of Science In Nursing 5,581.74 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 116319 Echeverry,Lisa R Sr Administrative Asst lecheverry n.org 0Ci: -Bachelor of Health Care Administration 5,624.54 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 152166 Li,Yuhua Clinical Nurse yhli@mdanderson.org. Masters-Masters of Science in Nursing with emphasis on public health 5,670.71 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 247535 Ramos,Joanna Respiratory Therapist JRamos6@mdanderson.org Masters-Master in Business Administration 5,701.99 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 248063 Ali,Naurin S Respiratory Therapist NAlis@mdanderson.org Masters-Master's in business adminstration 5,704.47 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 248116 Brown,Michele Suzanne Clinical Nurse MSBrownl@mdanderson.org Masters-Family Nurse Practitioner 5,726.91 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 201762 Francisco,Stephanie Clinical Nurse SFrancisco@mdanderson.org Masters-MS Nurse Educator 5,728.37 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 210848 Felipe,Imelda Clinical Nurse IFelipe@mdanderson.org Masters-Masters of Science in Nursing-Family Nurse Practitioner 5,737.10 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 154753 Coquilla,Mary Jane B Clinical Nurse msinco@mdanderson.org Masters-Nursing-Masters Nurse Practitioner 5,766.24 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 180773 Raju,Sherin Coord, PLM Clinical Lab SRaju@mdanderson.org Masters-Master in Health Administration 5,770.08 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 256883 Mal Krystal N Clinical Nurse KNMartin@mdanderson.org Masters-Adult Gerontology Acute Care Nurse Practitioner 5823.20 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 220777 Obi,Chizobam | Supv, Research Nurse ClOobi@mdanderson.org Masters-Master, Nursing Education 5,827.99 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 161727 Romero,Erica C Sr Administrative Asst Erica.Romero@mdanderson.org Bachelors-Bachelor of Science - Healthcare Administration 5,849.83 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 227803 Thomas,Beena Clinical Nurse BThomas4@mdanderson.org Bachelors-RN-Bachelors of Science in Nursing 5,880.00 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 228962 Johny,Ajimol Clinical Nurse Alohny@mdanderson.org Bachelors-RN - Bachelors of Science in Nursing 5,880.00 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 162884 Meador,Heather B Advanced Prac Registered Nurse hmeador n.org Certification Programs-Post-Masters Certification 5,886.00 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 226112 Williams,Olivia M Clinical Nurse OMWilliams@mdanderson.org Masters-Family Nurse Pracctitioner 5,886.00 (3) Increasing qualified employees in shortage areas
Masters-Acute Gerontology Adult Nurse Practitioner Program/Masters of
506  UT MD Anderson Cancer Center 226323 David,Kim Gian Clinical Nurse KDavid@mdanderson.org Science in Nursing 5,886.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 233318 Flores,Laura Jacqueline Clinical Nurse UFlores@mdanderson.org Masters-Master of Science in Nursing-Family Nurse Practitioner 5,886.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 255200 Zhang,Aihua Clinical Nurse AZhang8@mdanderson.org Masters-Adult-Gerontology Acute Care Nurse Practitioner 5,886.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 214952 Dolormente,Ma Regina A Police Off, University Police MADolormente@mdanderson.org  Bachelors-BS Psychology 5903.94 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 128603 Alex,Binny R Coord, Anesthesia & Pain Svcs balex@mdanderson.org Masters-Master of Health Administration 5,922.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 249983 Elder,Saline Liselle Coord, Patient Services SLElder@mdanderson.org Masters-Masters in Healthcare Administration 5923.56 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 155498 Knight,Stephanie Renee Research Nurse SRKnight@mdanderson.org Masters-Masters Nursing - Nurse Practioner FNP program 5,926.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 182264 Gonzalez,Linda D C LD: org Bachelors-Business 5,996.30 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 221481 Lozano Fernandez,Brenda Yaredy  Sr Coord, Research Data Blozano@mdanderson.org 6,008.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 225852 Umayam,Caroline R Clinical Nurse CRUmayam@mdanderson.org Masters-Family Nurse Practitioner 6,013.11 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 213136 Tanguma,Christopher J Sr Coord, Research Data CJTanguma@mdanderson.org Associates-Science 6,024.00 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 189280 Mendoza-Auzenne,Cara C Clinical Charge Nurse CCAuzenne@mdanderson.org Masters-Nurse Practitioner 6,024.45 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 192025 Norris,Thuy Vi) Human Resources Proj Mgr TIVinh@mdanderson.org Masters-Masters in Human Resources 6,030.99 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 211504 Clark,Christin R Clinical Nurse CRClark@mdanderson.org Masters-Masters of Science in Nursing- Leadership 6,034.12 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 167946 Valencia,Catherine Clinical Nurse CValencia@mdanderson.org Masters of Science in Nursing 6,034.95 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 206642 Soliman,Maria C Clinical Nurse MCSoliman@mdanderson.org Masters-Adult and Gerontology Acute Care Nurse Practitioner 6,034.95 (3) Increasing qualified employees in shortage areas
Masters-Masters of Business Administration in Leadership and Process
506 UT MD Anderson Cancer Center 223712 Cruz,Lorne Facilities Customer Advocate LCruzl org i 6,034.99 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 147535 Sinnette,Geralyn R Accountant Il grsinnet@mdanderson.org Masters-Masters of Business Administration 6,036.68 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 236381 Robinson,Tricia R Dir, Graduate Med Edu TRRobinson3@mdanderson.org Masters-Masters of Health Care Administration 6,061.51 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 216404 Bungay,Rhea ) Clinical Nurse RJBungay@mdanderson.org Masters-FNP 6,062.51 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 253757 Patel,Roshni Vipinchandra Asst Dir, Development RVPatell@mdanderson.org Masters-Master of Science in Healthcare Administration 6,068.91 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 175255 Wynn,Franklin J Quality Analyst y n.org D -PhD in Nursing. 6,074.00 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 239085 Gray,Mari Ingrid Research Nurse MiGray@mdanderson.org Masters of Science in Nursing 6,139.64 (3) Increasing qualified employees in shortage areas
506 UT MD Anderson Cancer Center 134381 Conerly,Camilla A Sr HIM Associate CBurnett@mdanderson.org Bachelors-Health Information Management 6,171.95 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 217871 Fox,Leigha E Clinical Nurse LEFox@mdanderson.org Masters-Masters of Science in Nursing- FAMILY NURSE PRACTITIONER TRACK 6,200.90 (3) Increasing qualified employees in shortage areas
506  UT MD Anderson Cancer Center 250796 Eshon,Jennifer Sr Coord, Research Data JEshon@mdanderson.org Masters-Masters of Business Administration 6,247.01 (3) Increasing qualified employees in shortage areas
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UT MD Anderson Cancer Center
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Employee ID
153519
202017
204427
217269
208353
221351
215444
167021
123155
193442
179637

228232
257049
203274
226704
248882
254054
232496
225804
159474
214882
191676
246082
206961
146773
256107
191041

248921
204382
143283
203772
178494
227271
220518
165707
221847
206192
172804
136483
189691

249829
252430
121976

181119
242280

217786
246228

226022
250982
253271
209274
255845
184949
119820
136426
150764
166677
184648
251613
252266

255112
256139
258401

226707
202022
232661
201398
191846
189471
211001
237206
255775
217750
159011
232380
223260

220407
185605
214844
153311
241018

Name of employee
Soliz,Jose
Thomas,Jisha
Ferrell,Adrienne M
Umanzor,Evelin L
Holmes,Cherie
Baker,Trina C
Sterling,Brandon M
Hunter,Jessica B
Gonzales,Jose G
Kaiser,Mark W
Johns,Mini

Velasquez,Michelle M
Lao,Nguyen T
Ighovoyivwi,Efe O
King,Lauren M
Elvis,Rachel Yvonne
Koehler,Onida A
Esquenazi,Shari F
Aguirre,Melissa M
Deaton,Frances L
Walmer,Daniel L
Byrd,Heather
Brillantes,Adrian J
Lai-Fang,Sharon
Manzano,Jessiele C
Tucker,Tenia S
Bates,Tonita S

Shobaki,Dema Maher
Chacko,Deepa
Whiteing, Delores J

Du, Lili

Valdez,Erika
Dagher,Nadine D
Le-Short,Christina
Onyeagba,Evelyn E
Richardson,Karisha N
Philip,Anitha R
Byrd,William Alexander
Fajardo Labor,Julieta A
Alvarado,Gina E

Patel,Dipa Rajesh
Bode,Grace Clara-Ann
Rohlfs,Michelle L

Anderson,Martha L
Jimenez,Selene

Batts,Katie M
Larry-Hicks,Christine D

Ward,Jennifer L
Wartenberg,Lisa
Maples,Eguono

Al Rawi,Ahmed N
Samuel,Felicia R
Fontenot,Sheila M
Villarreal,Julie A
Langston, Anita A
Santibanez,Ephraim B
Goswami,Bhargav
Brown,Paul M
Rubio,Malanie M
Gu,Miaomiao

Pettigrew,Jessica V
Martin,Joshua A
Scott,Ashley N

Brown,Courtney C
Alabi Peters,Adedayo O
Spacek,Brooke L

Naig Jr,Adam R

Soy,Linda

Tuttle,Carla K

Johnson,Carla

Childress,June Fisher

George,Jincy J

Eigege,Chinyere Y

Garner,Danya T

Horn Brewer, Nastassia Domonique
Mathew,Sijimol J

Olayiwola,Sara O
Crosby,Shadarra D
Jose,Jeena M
Gonzalez,Richard
Gallardo,Mariana

Employee's position at agency
Associate Professor

ical Nurse, Outpatient
Clinical Nurse

Clinical Nurse

Sr Administrative Asst

Email Address
jsoliz@mdanderson.org
ITPappachen@mdanderson.org
AMRewerts@mdanderson.org
ELUmanzor@mdanderson.org
CHolmes1@mdanderson.org
TCarrier@mdanderson.org

Advanced Prac Regi Nurse

Executive Asst

Supv, Utilities Operations
Clinical Nurse

Sr Coord, Clinical Studies
Coord, Patient Services
Clinical Nurse

Coord, Clinical Studies
Case Manager

Coord, Clinical Studies
Clinical Nurse

Research Nurse

Mer, Business Services

Mer, Rad Oncology Bus Sves
Planner/Scheduler

Sr Administrative Asst

Sr Administrative Asst

Sr Clinical Coding Specialist
Supv, APP T Spec

BMSterling org
jhunter@mdanderson.org
JGGonzales@mdanderson.org
MWKaiser@mdanderson.org
Miohns1@mdanderson.org

MMPicanol@mdanderson.org
NTLao@mdanderson.org
EOIghovoyivwi@mdanderson.org
LMK

Type of certification or degree (if any) the course or program is a part of
Masters-Masters in Healthcare Management and Leadership
Masters-Adult Gerontological Primary Care Nurse Practitioner
Masters-Masters in Nursing Education

Masters-Family Nurse Practitioner
Masters-Adult-Gerontology Acute Care Nurse Practitioner
Masters-Business Administration

Doctorate-PhD in Nursing

Masters-Master of Health Administration

Masters-Masters of Science in Nursing-FNP
Bachelors-Bachelor of Applied Arts and Sciences
Masters-Masters of Science in Nursing Leadership

Bachelors-BS in Health Care Administration with Cerficate in long term care
Masters-Healthcare Administration

Masters-Family Nurse Practitioner

D -Doctorate Health Administration

n.org
RYElvis@mdanderson.org
OAKoehler@mdanderson.org
SEsquenazil@mdanderson.org
MMAguirrel@mdanderson.org
fldeaton@mdanderson.org
DLWalmer@mdanderson.org
HByrd@mdanderson.org
AlBrillantes@mdanderson.org
SLaiz@mdanderson.org
jemanzano@mdanderson.org
TSTucker@mdanderson.org

Masters-Master's of Nursing Education
Masters-Master of Science in Nursing
Masters-Master of Public Health
Bachelors-Bachelors in Nursing,

Masters-Family Nurse Practitioner
Masters-Master's Of Healthcare Administration
Masters-Masters in Healthcare Administration
Masters-Master of Business Administration
Bachelors-BS-Technical Management
Bachelors-Bachelor of Business Administration in General Business.
Masters-Healthcare Administration

D -Doctor of Nurse Practice

Sr Coord, Research Data
Clinical Nurse

T n.org

DMshobaki@mdanderson.org
DChackol@mdanderson.org

SHP Education C
Research Scientist

OR Neurosurgery Tech
Coord, Lead Services
Assistant Professor
Coord, Patient Services
Sr Administrative Asst
Coord, Patient Services

D g org
LDu1@mdanderson.org
EValdez@mdanderson.org

Masters-Master of Business Administration - Business Analytics Emphasis
Masters-Adult Geriatric Acute Care Nurse Practitioner

Doctorate-PhD in Higher Education and Leadership

Masters-Master of science (biostatistics)

Bachelors-Bachelos in Multidisciplinary Studies

NDDagher org
CLe2@mdanderson.org
eeonyeag@mdanderson.org
KMcKenziel@mdanderson.org
ARPhilip@mdanderson.org

Advanced Prac Regi Nurse
Assoc Dir, Nursing Programs

Clinical Nurse, Outpatient

Research Nurse
Medical Technologist
Supv, Adv Pract Provider

Research Nurse
Blood Donor Technician

Clinical Nurse
Sr Administrative Asst

Patient Access Specialist
Research Dietitian
Clinical Nurse, Outpatient
Research Data Spec
Clinical Nurse, Outpatient
Clinical Nurse

org
jafajard@mdanderson.org
GEAlvarado@mdanderson.org

DRPatel2@mdanderson.org
GCBode@mdanderson.org

Masters-Bi

Masters-Master's of Business Administration
Bachelors-Bachelors of Science in Nursing
Bachelors-Bachelor of Science in Business Management

Masters-Ms-Healthcare Administration
Doctorate-Doctorate of Nursing Practice
Masters-Clinical Informatics

Certification Programs-Post Master's Certificate of Family Nurse Practicioner
Masters-Masters of Health Sciences in Clinical Laboratory Sciences

MLAnderson1@mdanderson.org
Slimenez@mdanderson.org

D Doctorate of Nursing Practice

Masters-RN-Bachelors of Science in Nursing - Masters of Science in Nursing
program (Bachelors of Science in Nursing portion completed Dec 2019).
Bachelors-COMMUNICATIONS-HEALTH COMMUNICATIONS

KMasters of Business Administrationt Masters-Masters of Science in Nursing-Masters of Business Administration

CDLarry@mdanderson.org

JLWard1@mdanderson.org
LWartenberg@mdanderson.org
EMaples@mdanderson.org
ANAIRawi@mdanderson.org
FRSamuel@mdanderson.org
SFontenotl@mdanderson.org

St Executive C
Coord, Patient Services
Operations Manager

Dir, Facilities Planning Svcs
Operations Manager
Business Support Rep

j org
aalangst@mdanderson.org

ephraim.santibanez@mdanderson.or

BGoswami@mdanderson.org
PMBrown@mdanderson.org
MMRubio@mdanderson.org

Program C

Sr Administrative Asst
Coord, Patient Services
Program Manager

Research Nurse
Respiratory Therapist
Clinical Nurse

Clinical Nurse

cli
Clinical Research Quality Spec
Dir, Clinical Nursing

Clinical Nurse, Outpatient

ical Nurse

org

IVPettigrew@mdanderson.org
JAMartin3@mdanderson.org
ANScott@mdanderson.org

CCBrown@mdanderson.org
AOAlabi@mdanderson.org
BLNell@mdanderson.org
ARNaig@mdanderson.org
sSoy@mdanderson.org
CKBenavides@mdanderson.org
Clohnson6@mdanderson.org
JFChildress@mdanderson.org

Advanced Prac Regi Nurse
Counselor

Nursing Educator

Coord, Patient Services
Nocturnal Adv Pract Provider

Accountant Il
Sr Coord, Clinical Studies

Detective, University Police
Sr Research Nurse

g org
CEigege@mdanderson.org
dtgarner@mdanderson.org
NDHorn@mdanderson.org
SIMathew@mdanderson.org

SOOlayiwola@mdanderson.org
SDCrosby@mdanderson.org
IJMJosel@mdanderson.org
richardg@mdanderson.org
MGallardo2@mdanderson.org

Bachelors-Information Systems

Masters-Masters in Healthcare Administration and Business Administration
Masters-Masters of Public Health - Health Education/Health Promotion
Masters-ADULT GERONTOLOGY ACUTE CARE NURSE PRACTITIONER
Masters-Masters of Clinical Translational Management

Bachelors-RN O Bachelors of Science in Nursing

Bachelors-Bachelors of Science in Nursing

Masters-Project and Process

Associates-Health Care Management

Masters-Master of Business Administration - Executive Track

Masters-Masters of Business Administration
Masters-Masters in Business Administration
Masters-Masters of Business Administration
Masters-Master of Business Administration
Masters-Masters of Business Administration/ Concentration in Human
Resources

Masters-Business Administration

Masters-Clinical Research Management

Masters-Masters in Nursing- Adult Gerontology Primary Care Nurse Practitioner
Masters-Masters of Science in Health Adminstration

Masters-Masters of Nursing Education

Masters-Masters of Science in Nursing - Family Nurse Practitioner
Masters-AGACNP

Masters-Masters in Nursing Administration

Doctorate-Doctor of Nurse Practice Nurse Executive Leadership
Masters-Masters of Science in Nursing Nursing Education

Doctorate-Doctor of Nursing practice
Doctorate-Social Work

Doctorate-PhD in Nursing Sciences
Bachelors-Communication Sciences and Disorders
Doctorate-Doctor of Nurse Practice
Masters-Masters of Business Administration - Healthcare Administration
Emphasis

Masters-Healthcare Administration

Masters-AGACNP

Bachelors-Bachelor of Science in Criminal Justice Administration
Masters-Masters Clinical Research Management

Professional
License or
Certification (if
applicable)

Total Expenditure for training

courses or educational

programs in FY 2020
6,275.00
6,307.48
6,308.39
6,322.47
6,323.72
6,324.33
6,334.02
6,363.03
6,385.89
6,392.09
6,401.00

6,408.00
6,409.32
6,432.52
6,439.00
6,453.40
6,458.80
6,481.44
6,482.74
6,495.03
6,504.91
6,534.96
6,558.59
6,564.18
6,576.10
6,584.50
6,600.00

6,667.40
6,689.54
6,705.00
6,721.10
6,739.93
6,741.09
6,765.00
6,807.00
6,828.00
6,834.84
6,879.34
6,911.50
6,918.68

6,918.68
6,957.88
7,008.95

7,027.04
7,096.00

7,098.00
7,140.00

7,153.99
7,187.96
7,212.00
7,233.50
7,240.00
7,242.99
7,250.00
7,250.00
7,250.00
7,250.00
7,250.00
7,250.00
7,250.00

7,250.00
7,250.00
7,250.00

7,270.57
7,277.00
7,300.00
7,354.00
7,367.43
7,416.60
7,459.81
7,478.10
7,511.14
7,523.25
7,537.45
7,564.18
7,650.00

7,668.64
7,758.50
7,769.62
7,793.97
7,809.72

Other comments related
to the purpose of the
course or program

Purpose of the course or program, per Government Code
Sect. 656.046

(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas

(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas
(3) Increasing qualified emplovees in shortage areas
(3) Increasing qualified emplovees in shortage areas
(3) Increasing qualified emplovees in shortage areas
(3) Increasing qualified emplovees in shortage areas
(3) Increasing qualified emplovees in shortage areas
(3) Increasing qualified emplovees in shortage areas
(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas

(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas

(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas

(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas

(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas

(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas

(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas

(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas

(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas



Agency
code

506
506
506
506
506
506
506
506
506
506
506
506
506
506
506
506
506
506

Agency or institution of higher
education

UT MD Anderson Cancer Center
UT MD Anderson Cancer Center
UT MD Anderson Cancer Center
UT MD Anderson Cancer Center
UT MD Anderson Cancer Center
UT MD Anderson Cancer Center
UT MD Anderson Cancer Center
UT MD Anderson Cancer Center
UT MD Anderson Cancer Center
UT MD Anderson Cancer Center
UT MD Anderson Cancer Center
UT MD Anderson Cancer Center
UT MD Anderson Cancer Center

UT MD Anderson Cancer Center
UT MD Anderson Cancer Center
UT MD Anderson Cancer Center
UT MD Anderson Cancer Center
UT MD Anderson Cancer Center
UT MD Anderson Cancer Center
UT MD Anderson Cancer Center
UT MD Anderson Cancer Center
UT MD Anderson Cancer Center
UT MD Anderson Cancer Center
UT MD Anderson Cancer Center
UT MD Anderson Cancer Center
UT MD Anderson Cancer Center
UT MD Anderson Cancer Center
UT MD Anderson Cancer Center
UT MD Anderson Cancer Center
UT MD Anderson Cancer Center
UT MD Anderson Cancer Center

UT MD Anderson Cancer Center
UT MD Anderson Cancer Center
UT MD Anderson Cancer Center
UT MD Anderson Cancer Center
UT MD Anderson Cancer Center
UT MD Anderson Cancer Center
UT MD Anderson Cancer Center
UT MD Anderson Cancer Center
UT MD Anderson Cancer Center
UT MD Anderson Cancer Center
UT MD Anderson Cancer Center
UT MD Anderson Cancer Center

Employee ID
227014
208631
221888
243502
157127
198050
172348
250806
194898
257532
132744
247423
156345

257564
150648
215723
232149
227805
172868
245441
252094
174059
244217
193867
211288
236068
216071
237613
124882
212106
253891

187251
245660
235332
161478
167623
205992
210348
223482
251460
256091
179509
132863

Name of employee
Stephenson,Donna
Wood,Lauren T
Thomas,Malini M
saji Lijo
Vela,Araceli V
Juguilon,Joseph N
Benavides,Fallon R
Lalau,Kiana T
Krajcovic,Rachel L
Rife,Sarah A
Nguyen,Thanh
Carreras,Crystal
Upshaw, Effie M

Syed,Huda Z
Aleman,Andrea A
Ponce,Florena L
Natividad,Lorenz P
Carpio,Destiny

Gallardo,Luisa
Mendoza,Siegfred B

Shiu Wong,Angela M
Pastor,Judith G

Itty, Tissy Mary

Roy,Mercy A

Gay,Casey D
Villanueva,Cristan R
Suwannakinthorn,Teeraphan |
Morrison,Taylor R
Kurian,Saramma

Deblaw Baptiste,Alexius S
Ashford,Heather C

Singleton,Connie Y
Razzo,Tiffany Nicole
Washington,Jennifer J
Arceneaux,Adrianne R
Selber,Jesse Creed
Go,Giezle D
Kelley,James Michael
Allen,Wendy A
Gansert,Jared Robert
Smith,Kariss U
Clemens,Mark Warren
Tsao,Anne

Employee's position at agency
Clinical Nurse, Outpatient

Email Address
DStephenson@mdanderson.org
LETrappey@mdanderson.org

MMThomas3@mdanderson.org

g Nurse

Supv, Case

LSaji org
avela@mdanderson.org

INJuguilon@mdanderson.org

Administrative Asst
Asst Mgr, Nurse
Coord, Research Data
Clinical Nurse
Medical Assistant
Coord, Clinical Care

Research Asst |
Clinical Nurse, Outpatient
Clinical Nurse

Healthcare Systems Engineer
Clinical Nurse

Exec Dir, Quality-Safety-Res

Clinical Nurse, Outpatient
Data Entry Operator

ical Nurse, Outpatient
Clinical Nurse

Research Nurse

Patient Care Technician

org
KTLalau@mdanderson.org
RLHenderson1@mdanderson.org
SARife@mdanderson.org
TNguyen37@mdanderson.org
CCarreras@mdanderson.org
eupshaw@mdanderson.org

HZSyed@mdanderson.org
aaaleman@mdanderson.org
FLPonce@mdanderson.org
LPNatividad@mdanderson.org
DCarpio@mdanderson.org

Professional
License or
Certification (if

Type of certification or degree (if any) the course or program is a part of applicable)

Masters-Adult Gerontology Acute Care Nurse Practitioner

Masters-Masters of Science in Nursing-FNP

Masters-family nurse practitioner

Doctorate-Doctor of Nursing Practice

Masters-Family Nurse Pracitioner

Masters-AGACNP

Doctorate-Doctorate of Nursing Practice

Masters-Business Administration

Masters-Masters of Science in Nursing Nursing Administration

Masters-Public Health

Masters-Adult Gerontology Primary Care Nurse Practitioner

Associates-Health and Medical Adminstrative Services

Bachelors-Bachelors Degree in Nursing

Masters-MASTERS IN HEALTHCARE ADMINISTRATION/MASTERS IN BUSINESS

ADMINISTRATION

Masters-Masters in Nursing Administration

Masters-Adult Gerontology Acute Care Nurse Practitioner

Masters-Masters of Science in Industrial Engineering

Masters-Master of Science in Nursing Education

L org
SBMendoza@mdanderson.org
AMshiu@mdanderson.org
JGPastor@mdanderson.org
TMitty@mdanderson.org
MARoy@mdanderson.org
CGayl@mdanderson.org
CRVillanueval@mdanderson.org

TISuwannakinthor@mdanderson.org

TRMorrison@mdanderson.org
smkurian@mdanderson.org
ASDeblaw@mdanderson.org

D Doctoral Nursing Practice-Executive Nurse Leader
Masters-Adult Care Nurse Practitioner

Masters-Healthcare Administration

Bachelors-bachelors of nursing

Masters-MASTERS IN NURSING

Masters-post masters FNP

Bachelors-Pacesetter Bachelors of Science in Nursing
Masters-Masters of Science in Nursing-FNP

Masters-Family Nurse Practitioner

Masters-Masters of Science in Nursing- Nursing Administration
Masters-Masters of Science in Nursing family Nurse Practiner
Bachelors-Bachelors of Science in Nursing

D Doctor of Medical SCience
Bachelors-Major Emergency Management/Dual Minor Homeland Security and

Doctorate-PhD Business Leadership

Physician Asst HCAshfor n.org

Supv, Police T cvsi n.org Public Safety
Office Manager TNRazzo@mdanderson.org

Accountant Il 1)Washington@mdanderson.org

Police Off, University Police
Professor

Assistant Professor
Assoc Dir, Nursing Programs
Patient Care Technician
Administrative Asst
Associate Professor
Professor

aarcenea@mdanderson.org
JCselber@mdanderson.org
GDGo@mdanderson.org
IMKelley@mdanderson.org
WAAllen@mdanderson.org
JRGansert@mdanderson.org
KUSmith@mdanderson.org
MW(lemens@mdanderson.org
astsao@mdanderson.org

Masters-Masters of Healthcare Administration
Masters-Public Administration

Masters-Masters in Health Care Management
Masters-AGACNP

Masters-Masters of Science in Healthcare Management
Doctorate-Doctorate of Nursing

Bachelors-Bachelors of science in nursing
Masters-Master of Healthcare Administration
Executive Masters of Business Administration
Executive Masters of Business Administration

Due to timing limitations since the report is due 8/31, last year's report (FY19) included training expenses incurred from 8/21/2018 to 8/20/2019. This year’s report for FY20 includes training expenses from 8/21/2019 through 8/20/2020.

Total Expenditure for training

courses or educational

programs in FY 2020
7,848.00
7,863.80
7,884.00
7,884.00
7,888.00
7,938.82
7,989.00
8,012.18
8,066.92
8,100.00
8,134.51
8,136.50
8,164.70

8,198.94
8,286.56
8,352.13
8,352.47
8,352.99
8,410.50
8,445.50
8,545.99
8,550.90
8,695.00
8,793.55
8,997.67
9,030.40
9,135.00
9,166.68
9,299.09
9,375.66
9,450.00

10,269.69
10,350.00
10,431.91
10,500.00
10,500.00
10,500.00
10,500.00
10,500.00
10,500.00
10,500.00
101,948.61
112,829.62

Other comments related
to the purpose of the
course or program

Purpose of the course or program, per Government Code
Sect. 656.046

(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas

(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas
(3) Increasing qualified emplovees in shortage areas
(3) Increasing qualified emplovees in shortage areas
(3) Increasing qualified emplovees in shortage areas
(3) Increasing qualified emplovees in shortage areas
(3) Increasing qualified emplovees in shortage areas
(3) Increasing qualified emplovees in shortage areas
(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas

(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas
(3) Increasing qualified employees in shortage areas MIT
(3) Increasing qualified employees in shortage areas MIT
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